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RAHYALS MED INDIA PVT LTD.,
                                                                            

Corp.off: 99, Lakshmanasamy Salai,

          

K.K. Nagar, Chennai – 600 078.

                                                                              


Ph:  23663775 / 3777, 65416161

T.F: 23664163 / 3756








            E-Mail : chennai@rahyals.net 

          Confidential


Ref. No: RMIPL/CHE/ 2013-2014                                                        

Date: - 27.02.2014
Employment No. RMIPL – 151
To,
Mr. Shakthivel R,
No: 68/243, Main Road, 
Madathukulam(tk),
Tiruppur – 642 113.
Dear Mr. Shakthivel R,
With reference to the personal interview you had with us, we are pleased to inform you that you have been appointed as Sales Engineer– Trainee (Chennai) in our Company under the following terms and conditions. 

Your appointment will be effective from your date of joining (21th Feb 2014)

You will be under probation for a period of six months from the date of your employment, on successful completion of which your appointment will be confirmed in writing. 
Compensation:  

Your Compensation on CTC per Annum is ` 1, 58, 273 /-(Rupees One Lakh Fifty Eight Thousand Two Hundred and Seventy Three Only) with monthly salary structure is payable as under:

	Components
	INR (Per Month)
	INR (Per Annum)

	
	
	

	Components

	Basic
	6,500/-
	78,000/-

	HRA
	3,292/-
	39,504/-

	Conveyance Allowance
	800/-
	9,600/-

	Other  Compensatory Allowance
	381/-
	4,572/-

	Gross Salary 
	10,973/-
	1,31,676/-


           RAHYALS    
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RAHYALS MED INDIA PVT LTD.,
                                                                            

Corp.off: 99, Lakshmanasamy Salai,

          

K.K. Nagar, Chennai – 600 078.

                                                                              


Ph:  23663775 / 3777, 65416161

T.F: 23664163 / 3756








            E-Mail : chennai@rahyals.net   
Provident Fund:

The contribution of the company under this scheme is fixed at 12% of your Basic + DA with a matching compulsory contribution from you. 

Other Terms:

You will be governed by the Terms and Conditions of the Company as per Annexure enclosed.
We welcome you to Team RAHYALS and wish you a rewarding and successful career with this company.

This letter is served to you in duplicate. Please sign and return the duplicate copy of the same as a token of your confirmation /acceptance of the terms and conditions set out herein.

Thanking you

Yours truly,
For RAHYALS.

B. Srinivas Rao

Managing Director
ACCEPTANCE

I have read this Appointment Letter and fully understood the terms and conditions of my service and I accept the same without any reservation.

Place:









            Shakthivel R
Date:          


                                                            Signature               

Annexure

Terms & Conditions of Employment

General

1. As a part of the joining process, you are requested to submit 4 pass port size photographs and the following documents on the day of joining 

Photocopies of 

Degree/Diploma/Highest qualification certificates,

Relieving letter form the previous organization

Experience letters

Latest pay slip

Passport (If available)
2. Either party may terminate the appointment by giving the other party notice in advance (in the case of probationary period – 10 days notice and in the case of confirmed employment status – 60 days notice).  The company reserves the right to pay or recover salary in lieu of notice period.  Further, the company may as its discretion relieve you on such date as it may deem fit even prior to expiry of the notice period.  In the probation period you will not be entitled to avail any leave.  In case of urgency such leave will be treated as leave without pay. 

3. From time to time you may be required to work at other locations in Tamil Nadu / Karnataka/ Puducherry and if work reasons demand it you may be transferred to any of our Branches.

4. During the period of your employment with the company you will not carry on any business or offer your services for any part of your time or be employed in any other company or person or on your own.  You will devote your entire time and attention at work to your duties to promote and further the interests and business of the company.

5. You should on no account place yourself in a position where your interests conflict with those of the company.  You shall not at any time after termination of services represent yourself as being any way connected with or interests in the business of the company. 

6. During the period of your employment and for a period of three (3) months following the separation of your employment for whatever reason ( which time period shall be extended by the length of time during which you are in violation of this paragraph), you shall not directly or indirectly solicit the business of (or otherwise deal in a manner adverse to the company) or provide any professional services, confusing or other services to the customer or end-users of customers of the company for which you provide services or were associated prior to your termination, nor directly solicit the services of ( or otherwise deal in a manner adverse to the company with ) any employee of the company or induce such employee to terminate his or her employment with the company. 

7. The company has a code of conduct, confidentiality and non-compete agreements, primarily to address working standards and business interests.  You will abide by and adhere to these norms once you join the company. You should observe strict secrecy respecting all transactions of the company, its trade secrets, its business strategy, its business idea, name of the customers, clients, vendors, employees etc., and its state of accounts.  You shall not reveal any of the matters which may come to your knowledge about the company except when required to do so by a Director or by a court of law and only so far as is necessary, to comply with it. 

8. You will be responsible for the safekeeping and return in good condition and order of all of the company’s properties, which may be in your use, custody, care or change.  The company shall have the right to deduct the money value of such properties from your dues and take such actions as deemed proper in the event of your failure to account for them to company’s satisfaction. 

9. The age of retirement will be on attainment of sixty years (last day of the month of your sixtieth birthday). For this purpose, the date of birth, as declared in the application form/records submitted as proof of birth date will be treated as final.  

            However, the management at its discretion may extend the age, in individual cases. 

10. Notwithstanding anything herein contained, any breach of any of the above clauses or any instances of misconduct of any description whatsoever on your part or any act detrimental to the interests of the company or loss of confidence by the management in you may entail dismissal with forfeiture of the right to notice. 

11. The casual leave, sick leave, privileged leave, maternity leave, public /national holidays are governed by the leave rules of the company. Details are available with HR Dept.  However, the Leave Rules are applicable only on confirmation on service.   During the Service of Probation, no leave is allowed other than the  Holidays declared by the Company.  oweHHhhhh      
12. The general working hours will be 9.30 – 18.00 hrs with the lunch time of 30minutes from Monday to Saturday.  Company expects its employees to be punctual in attending the office and maintain cordial relationship with other staff members for smooth and uninterrupted functioning of official work. 

13. Employees will be governed by the general establishment rules of the company, which is in force from time to time. 

                                                                                                                            B. Srinivas Rao

                                                                                                                       Managing Director
Confidential


Ref. No: RMIPL/CHE/ 2013-2014                                                        

Date: - 27.02.2014
Employment No. RMIPL – 151
To,

Mr. Shakthivel R,
No: 68/243, Main Road, 
Madathukulam(tk),

Tiruppur – 642 113.

Dear Mr. Shakthivel R,
With reference to the personal interview you had with us, we are pleased to inform you that you have been appointed as Sales Engineer– Trainee (Chennai) in our Company under the following terms and conditions. 

Your appointment will be effective from your date of joining (21th Feb 2014)

You will be under probation for a period of six months from the date of your employment, on successful completion of which your appointment will be confirmed in writing. 
Compensation:  

Your Compensation on CTC per Annum is ` 1, 58, 273 /-(Rupees One Lakh Fifty Eight Thousand Two Hundred and Seventy Three Only) with monthly salary structure is payable as under:

	Components
	INR (Per Month)
	INR (Per Annum)

	
	
	

	Components

	Basic
	6,500/-
	78,000/-

	HRA
	3,292/-
	39,504/-

	Conveyance Allowance
	800/-
	9,600/-

	Other  Compensatory Allowance
	381/-
	4,572/-

	Gross Salary 
	10,973/-
	1,31,676/-


Provident Fund:

The contribution of the company under this scheme is fixed at 12% of your Basic + DA with a matching compulsory contribution from you. 

Other Terms:

You will be governed by the Terms and Conditions of the Company as per Annexure enclosed.
We welcome you to Team RAHYALS and wish you a rewarding and successful career with this company.

This letter is served to you in duplicate. Please sign and return the duplicate copy of the same as a token of your confirmation /acceptance of the terms and conditions set out herein.

Thanking you

Yours truly,
For RAHYALS.

B. Srinivas Rao

Managing Director
ACCEPTANCE

I have read this Appointment Letter and fully understood the terms and conditions of my service and I accept the same without any reservation.

Place:









            Shakthivel R
Date:          


                                                            Signature               

Annexure

Terms & Conditions of Employment

General

1. As a part of the joining process, you are requested to submit 4 pass port size photographs and the following documents on the day of joining 

Photocopies of 

Degree/Diploma/Highest qualification certificates,

Relieving letter from the previous organization

Experience letters

Latest pay slip

Passport (If available)
2. Either party may terminate the appointment by giving the other party notice in advance (in the case of probationary period – 10 days notice and in the case of confirmed employment status – 60 days notice).  The company reserves the right to pay or recover salary in lieu of notice period.  Further, the company may as its discretion relieve you on such date as it may deem fit even prior to expiry of the notice period.  In the probation period you will not be entitled to avail any leave.  In case of urgency such leave will be treated as leave without pay. 

3. From time to time you may be required to work at other locations in Tamil Nadu / Karnataka/ Puducherry and if work reasons demand it you may be transferred to any of our Branches.

4. During the period of your employment with the company you will not carry on any business or offer your services for any part of your time or be employed in any other company or person or on your own.  You will devote your entire time and attention at work to your duties to promote and further the interests and business of the company.

5. You should on no account place yourself in a position where your interests conflict with those of the company.  You shall not at any time after termination of services represent yourself as being any way connected with or interests in the business of the company. 

6. During the period of your employment and for a period of three (3) months following the separation of your employment for whatever reason ( which time period shall be extended by the length of time during which you are in violation of this paragraph), you shall not directly or indirectly solicit the business of (or otherwise deal in a manner adverse to the company) or provide any professional services, confusing or other services to the customer or end-users of customers of the company for which you provide services or were associated prior to your termination, nor directly solicit the services of ( or otherwise deal in a manner adverse to the company with ) any employee of the company or induce such employee to terminate his or her employment with the company. 

7. The company has a code of conduct, confidentiality and non-compete agreements, primarily to address working standards and business interests.  You will abide by and adhere to these norms once you join the company. You should observe strict secrecy respecting all transactions of the company, its trade secrets, its business strategy, its business idea, name of the customers, clients, vendors, employees etc., and its state of accounts.  You shall not reveal any of the matters which may come to your knowledge about the company except when required to do so by a Director or by a court of law and only so far as is necessary, to comply with it. 

8. You will be responsible for the safekeeping and return in good condition and order of all of the company’s properties, which may be in your use, custody, care or change.  The company shall have the right to deduct the money value of such properties from your dues and take such actions as deemed proper in the event of your failure to account for them to company’s satisfaction. 

9. The age of retirement will be on attainment of sixty years (last day of the month of your sixtieth birthday). For this purpose, the date of birth, as declared in the application form/records submitted as proof of birth date will be treated as final.  

            However, the management at its discretion may extend the age, in individual cases. 

10. Notwithstanding anything herein contained, any breach of any of the above clauses or any instances of misconduct of any description whatsoever on your part or any act detrimental to the interests of the company or loss of confidence by the management in you may entail dismissal with forfeiture of the right to notice. 

11. The casual leave, sick leave, privileged leave, maternity leave, public /national holidays are governed by the leave rules of the company. Details are available with HR Dept.  However, the Leave Rules are applicable only on confirmation on service.   During the Service of Probation, no leave is allowed other than the  Holidays declared by the Company.  oweHHhhhh      
12. The general working hours will be 9.30 – 18.00 hrs with the lunch time of 30minutes from Monday to Saturday.  Company expects its employees to be punctual in attending the office and maintain cordial relationship with other staff members for smooth and uninterrupted functioning of official work. 

13. Employees will be governed by the general establishment rules of the company, which is in force from time to time. 

                                                                                                                             B. Srinivas Rao

                                                                                                                         Managing Director
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